Mid!

JOB DESCRIPTION

Devon

DISTRICT COUNCIL

POST TITLE: STREET CLEANSING DRIVER (B licence)
POST NUMBER: S§S25

GRADE: Cc

RESPONSIBLE TO: Street Scene Team Leaders

RESPONSIBLE FOR: N/A

LIAISON WITH: Other Street Scene staff, members of the public and
other officers of the Council

KEY CORPORATE ACCOUNTABILITIES:

To be part of the Street Scene Team as a Street Cleansing Driver (B licence)
assisting with the delivery of operations at various locations within the district as
identified in the Corporate Plan.

The objective of the team is to provide a high level of customer service while
maintaining a pleasant, welcoming and enjoyable environment for residents and
visitors.

KEY SERVICE ACCOUNTABILITIES:
1. To competently drive a range of vans for the majority of the working day.

2. To undertake pre start checks on vans, plant and other vehicles up to and
including 3.5 tonne (B licence) classification as required in accordance with
manufacturer’'s recommendations as stated within the operations manuals
and to include the completion of daily defect sheets.

3. The ability to complete physical outdoor work including and not limited to;
maintaining and emptying litter bins, dog bins, manual sweeping, the disposal
and removal of waste and detritus, fly tipping, removal of dead animals.

4. Contribute to the performance of the team, ensuring we maintain a high
standard of service and support the Team Leader in making sure the team
offers a customer focused service to help achieve continuous improvement
and innovation in service delivery.

5. Act as an ambassador for the Council by being professional, courteous and
helpful.

6. To ensure; health and safety, safe systems of work, standards, processes and
housekeeping are adhered to through regular checking and cleaning of;
vehicles, equipment/machinery and working sites.



7. To work on your own initiative and perform day to day tasks unsupervised
when necessary.

8. To follow both written and verbal instructions from the Team Leader.

9. To complete mandatory skills training including; health and safety training and
industry updates as required.

10. Undertake any other comparable duties within the service commensurate with
the grading of the post to include and not limited to; yard duties, assisting with
Waste and the Grounds Maintenance Team.

OTHER DUTIES:

In order to deliver services effectively, a degree of flexibility is needed and the post
holder may be required to perform work not specifically referred to above. Such
duties, however, should not normally exceed those expected of an employee at that
grade.

HEALTH AND SAFETY:

The Council has a Health and Safety Policy, which outlines its responsibilities as an
employer, and the responsibilities of its employees in respect of health and safety.
All employees need to be aware of this policy and comply with its content.

RISK MANAGEMENT:

All employees need to have an awareness of risk management and are responsible
for ensuring that they manage risk effectively in their job and report hazards and risk
to their Senior Manager.

DATA PROTECTION:

It is the responsibility of the Post holder to ensure that the section’s requirements for
compliance with the Data Protection legislation are met.

SINGLE EQUALITY SCHEME:
The Council has a Single Equality Scheme which gives clear guidance on the
responsibilities of both the employee and the employer. All employees must be

familiar with and comply with all aspects of the Scheme.

SAFEGUARDING CHILDREN AND VULNERABLE ADULTS:



The Council has a Safeguarding Policy, which outlines its responsibilities and the
responsibilities of its employees. All employees need to be aware of this Policy and
comply with the contents.

Date: March 2019

REQUIRED COMPETENCY LEVEL

COMPETENCY LEVEL REQUIRED
Communication 1
Leading and Developing 1
Service Delivery 1
Working with Others 1

For further information, please refer to the information attached to the recruitment
pack on core competencies.



PERSON SPECIFICATION

STREET CLEANSING DRIVER (B licence)

Mid&
Devon

DISTRICT COUNCIL

ESSENTIAL

DESIRABLE

Qualifications
and
Experience:

Basic literacy and numeracy to
understand work instructions, safety
detail, and quantity specification
Ability to interpret work instruction and
deliver/complete tasks to the
appropriate standards

Hold a full manual driving licence (B
licence)

Current First Aid
Certificate
B+E trailer towing

Knowledge

and Expertise:

General knowledge of the
district

General knowledge of
street cleansing services

Skills:

The ability to manoeuvre vehicles in
tight spaces

Good communication skills

Ability to work on own initiative as well
as part of a team

Ability to meet agreed standards and
targets

A high level of driving
skills both urban and
rural

Personal
Attributes:

Be physically fit with the ability to lift
difficult and bulky loads

Be conscientious, reliable, efficient,
hardworking and adaptable

A willingness to undertake further
training to enhance individual and
department performance

Open to change

Committed to equality of opportunity
and understanding of diversity issues
To have an awareness of Health &
Safety

To have an awareness of Risk
Management

Special

Requirements:

Willing and able to work outside normal
working hours, which may include
weekends

Able to work outdoors for prolonged
periods in inclement weather through
the year
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